More Than Just Another Report on Nursing
Since 1923 (starting with that year's Goldmark Report), there have been several thoughtful reports on nursing issued by prestigious organizations, developed by smart, accomplished people offering a range of forward-thinking recommendations. Many have led to increased awareness of needed changes in nursing and/or nursing education, but little immediate, apparent change. Thus some degree of skepticism over the release of a new report on nursing might be understandable.
Fortunately, however, there are reasons to believe that the recently released report on The Future of Nursing: Leading Change, Advancing Health (Committee on the Robert Wood Johnson Foundation Initiative on the Future of Nursing at the Institute of Medicine, 2010), will be more than just another report on nursing.
First, of course, is the political and social context in which the report has been developed. The United States is focused on reforming its health care system. Health reform legislation has finally been enacted-an historic accomplishment in and of itself. Even though that legislation faces challenges, health reform remains a national priority. Significant problems with the U.S. health care system-such as ensuring sufficient numbers of primary care providers-will remain intractable without improving the education and utilization of nurses.
Second, this report is part of a broader Initiative on the Future of Nursing launched by the Robert Wood Johnson Foundation (RWJF), which has committed significant resources to implementing the report's recommendations and enlisting the support of a wide range of stakeholders both within and outside of the nursing profession.
The report's recommendations fall into four broad themes:
• Nurses should practice to the full extent of their education and training. • Nurses should achieve higher levels of education and training through an improved education system that promotes seamless academic progression. • Nurses should be full partners, with physicians and other health care professionals, in redesigning health care in the United States. • Effective workforce planning and policy making require better data collection and an improved information infrastructure.
These themes focus on improving the preparation and utilization of nurses as a key strategy in achieving a more equitable, efficient, safe and high-functioning health system. They may seem simple, but each is easier said than done.
Enabling nurses to practice to the full extent of their education and training means challenging restrictions on nursing practice embedded in many state statutes and regulations, as well as some Medicare policies and private health plan practices. Achieving higher levels of education and training through seamless academic progression requires moving beyond traditional lines of division in nursing education, breaking down barriers to interdisciplinary education and securing sufficient levels of funding to educate sufficient numbers of new nurses and secure opportunities for educational advancement for currently practicing nurses.
Ensuring that nurses are full partners in redesigning health care means knocking on some doors, and breaking down others, as we make sure that nurses have the opportunity to be major contributors to health reform implementation, participants in health care leadership initiatives and members of boards, government commissions, and other policy-making bodies. It also means preparing sufficient numbers of nurses to take their seats at these tables-and to be ready to accept when offered opportunities to contribute. Improving effective workforce planning and policy making through better data collection and an improved information infrastructure requires developing and implementing new and different approaches that reflect an integrated, multidisciplinary approach toward the health care workforce. The Affordable Care Act created a new national Health Care Workforce Commission, a National Center for Workforce Analysis that can spearhead more coordinated, comprehensive and transparent systems to collect timely, accurate data.
These themes all go beyond nursing. They raise issues that should not be viewed as "nursing" issues-they are health care issues, health system issues and health reform issues. They emphasize that health reform cannot take place without nurses-to provide needed care, to serve as primary and specialty care providers and to share leadership responsibilities for a broad-range efforts to improve health care delivery in the United States.
Accordingly, disseminating, discussing, and implementing the recommendations of this new IOM report cannot be tasks that are limited to nursing. These efforts must go beyond nursing-involving other health professionals, policy makers, health care executives and leaders, labor unions, foundations, and others. Without question, nursing has heightened responsibilities for much of this work, especially in the areas of education, training, and preparing greater numbers of nurses to take on leadership roles in health system redesign. But the perspective offered by the IOM and the RWJF-not just advancing nursing, but advancing health through nursing-is key.
And it is a primary reason for hoping (even expecting!) that The Future of Nursing: Leading Change, Advancing Health will ultimately prove to be more than just another report on nursing.
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